Running head: ETHICAL ISSUES IN CHINA & US                                                                     1
ETHICAL ISSUES IN CHINA & US                                                                                             6

Ethical Issues in Us and China

Student�s Name
Institution�s Name

Introduction
Ethics is referred to a structure of ethical principles which is affected by people's traditions. Aspects such as religion, culture, and society influence an individual's morals from their tender age. Because relatives teach them how to conduct themselves, introduce academics and reasoning, plus the community they reside within. Issues related to morals have been considered since immemorial and have shown the basis of various doctrines and ways of living. The morals can be sourced in all features of people's undertakings as they have been engaged with the standards of their character concerning those they relate to. Although they do not consciously purpose to refine their relationships with the rest, individuals ever examine their character from their rightness. Hence, ethos represents a cognitive operation comprehensively created to show and examine the contrast between how it is and how it could be the outcome of a person's deed to upgrade human morals.
From an administrative point of view, the ethos issues demonstrated in the sector of global business display true moral problems for the managers as they create conflict between the firm's commercial accomplishments and societal achievements. The major sources of unethical problems include; bribery such as indirect payments, relationships with the workers, which managers should not compromise in any circumstance but instead generate a state of dignity and complementary assurance, and the relationship with the customers. 
Similarities and Differences in Ethical Issues of China and the USA

. Following the Chinese commercial liberalization strategy by Deng Xiaoping back in 1978, the United States has significantly raised its savings in China. With this foster business relation, both countries need to comprehend each other's traditions. Further, both countries concentrate on customer's rights that ensure that the consumer�s rights are respected; China and the United States fight against discrimination in the workplace. The managers advocate for equality and value everybody's view, and enhance teamwork among employees. The managers have enhanced a diversified labor force which diminishes favourism based on age, tribe, doctrines, gender, and even promoting workers on a favorite basis. Additionally, both countries condemn harassment in the workplace for it demoralizes one's self-esteem, thus negatively affecting an employee's performance which the project manager should eradicate. It's related to sexism and racism: verbal abuse, sexual harassment, bullying, and teasing. 
Still, these countries advocate against nepotism and favourism in their companies which is unfair and heartbreaking to workers. Moreover, the issue of privacy of the employees and the organization is critical. Thus, their managers have established policies and enlightened their employees on them. Lastly, they have established policies to handle the issue of leadership power, which usually demonstrates in the form of intimidation and inequality. However, it can originate from managers who intimidate employees to compromise, eventually risking their careers. They can also merit the job well completed by a junior employee, embezzle money, or even be bribed by merchandisers or customers. It does not happen in the two countries.
There is a contrast between China's structures of law and those of the United States. The following discussion focuses on the contrast of their cultures which influence ethical issues. The unethical character includes hiding information, bribery, discrimination, which shows a person's or firm's unacceptable character. It results in disagreement. On the other hand, the US prohibits bribery no matter the place in the globe and extent where officials can be imprisoned. Bribes are deducted from the tax. In addition, In China, safety in the workplace is assumed since they seek fast gains and meet the high demand for other products. However, in the United States, safety in the workplace is enhanced. 
Differences and Similarities in Political, Legal & Technological Systems of USA and Britain
Politically, they differ in their constitution, where the USA has a written one while the UK does not have, but rather the provisions are in various Acts of parliament. Still, the USA is a republic headed by the president whereas, Britain is a monarchy headed by the Royal family. Lastly, in the USA, both legislative houses are directly elected, but in the UK, the house of commons is treated as that of the USA, but the House of Lords is largely appointed. Both countries have two-party systems. It has positively influenced the corporate environment in both countries.

Further, their legal structures differ in the terms used in the US law employees are called lawyers, while in the UK, there are solicitors and barristers, and the US lacks a tribunal court, unlike the UK, which has. In addition, the jury in the US is selected and confirmed by counselors, whereas in the UK, they are chosen randomly; the law education also differs in that in the UK, legal students must pursue other courses after completing their undergraduate degree, unlike in the US they are only required to undertake a course for 3 years and then sit for their examinations. Their judicial structures are similar, and also both countries permit cameras into judicial rooms and crime-related trials. Both countries have made great milestones in the technology innovations which have been influencing the corporate surroundings.

Pros and Corns of Cashless Society versus Data Privacy
A cashless society means the globe without liquid cash in circulation. Some of the merits include faster business transactions and convenience, reduces crime rates since there is no physical money for thugs to steal, reduction of tax evasion and money laundering, and due to paper money. It has demerits such as overhead charges, and cash businesses are not secure and less transparent.
Conclusion

Presently, ethical issues defined as moral principles that differentiate between wrong and right are integrated with businesses, organizations, and personal levels. It is because of the significant role they play in operations and performance. As outlined above, ethics are determined by one's norms. The ethos includes inequality in society, harassment, particularly sexual and tribalism, favourism and nepotism, misuse of management power by leaders, and corporate social responsibility. A business is always socially responsible. Also, the work outlined the differences and similarities of political, legal, and technological structures of the US and UK and  the benefits and drawbacks of a cashless country
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